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Kariyer Seciminde Kariyer Degerleri ile Demografik Faktor iliskisi: Cukurova
Universitesi’nde Bir Arastirma

The Relationship of Students' Career Preferences to Personal Values and Demographic
Characteristics at Cukurova University
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OZET

Bu calismada Cukurova Universitesi’nin dort farkli fakiiltesinde egitim géren 192 6grencinin demografik faktérleri
ile kariyer degerleri arasindaki iliski incelenmistir. Ogrencilerin kariyer degerlerini belirlemek icin Schein’in kariyer
degerleri kuramini olusturan teknik, girisimcilik, rekabetgilik, 6zel yasam, bagimsizlik, giivenlik, sayginlik ve
yonetimsel kariyer degerlerinden yola cikilarak hazirlanan anket maddeleri kullanilmistir. Bunun yani sira
ogrencilerin cinsiyet, akademik bolim ile ilk ve orta 6grenimlerini gegirdikleri yerlesim yerleri degiskenleri
demografik faktorler olarak incelenmistir. Yapilan analizlerin sonucunda kariyer segciminde 6zel yasam, yonetimsel
ve girisimcilik kariyer degerleri 6grenciler tarafindan énemli bulunmustur. Teknik kariyer degeri ise 6grenciler
tarafindan en az énemli bulunan kariyer degeridir. Ogrencilerin akademik bélimleri ile bagimsizlik, 6zel yasam,
girisimcilik ve guvenlik kariyer degerleri arasinda anlamli iliskiler goézlenmistir. Bunun yani sira 68rencilerin
cinsiyetleri ile glivenlik kariyer degeri arasinda da anlamli bir iliski bulunmustur. Bundan sonraki ¢calismalara anne-
baba meslegi ile cocuklugun gectigi cografi bolge degiskenlerinin de demografik faktorlere katilmasi dnerilir.
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ABSTRACT

This study examined the relationship between career values and some individual characteristics of university
students in their final year of higher education. A sample of 192 Cukurova University students in business
administration, civil engineering, Turkish literature and theology departments were surveyed to see if relationships
exist between their career choices and individual characteristics such as gender, major and size of geographical
living area prior to entering the university. To measure the students’ career values, Schein’s career anchors scale
was administered. In this scale items were supposed to distinguish technical, entrepreneurial, competition, privacy,
independence, security, respect and managerial dimensions of aspired careers. Analysis of data indicated that
differences exist among students responses to career values in terms of privacy, managerial and entrepreneurial
dimensions of aspired careers. It seems that student’s department and privacy, independence, entrepreneurial and
security dimensions of career choice are significantly related. Gender seems to be a differentiating factor in
response to security dimension of career. Further research should consider more biographical variables such as
occupation of parents, family income and parents’ educational attainment in the analysis of university student’s
career values.
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