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OzZET

Bu arastirmanin temel amaci, bir kurum olarak sosyal medyanin insan kaynaklari yoneticilerinin is goren tedarik-
secim ve ise alma kararlari Gzerindeki etkisinin-ve-belirleyiciliginin ne diizlemde ve derecede oldugunu ortaya
koymaktir. Belirlenen amag ¢ergevesinde, Tunus’ta calismakta olduklari isletmelerde insan kaynaklari ile ilgili olarak
en yetkili konumda olan 12 kisi ile bigimsel milakatlar gergeklestirilmistir. Milakatlar sonucunda elde edilen verilerin
analizinde igerik analizi uygulanmistir. igerik analizleri sonucunda ortaya ¢ikan temalar, bir kurum olarak sosyal
medyanin hem is géren adaylari hem de insan kaynaklari yoneticileri igcin 6nemli bir karar sekillendirici olduguna
isaret etmektedir.
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ABSTRACT

The main idea of this study is to find out as an institution social media’s impact on employee procurement,
selection, and recruitment decision of human resource managers. In this context, formal interviews were conducted
with 12 persons who is the most authoritative position about human resource management in their firms in Tunisia.
Content analysis was applied to analyze gathered data. Themes that are determined based on content analysis
show that as an institution social media have very important effect upon the decisions of both human resource
managers and employee candidates.
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