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oz

Bu galisma, Turkiye ile Avrupa Birligi'nin kuruculan ve ilk tiyelerinden olusan 15 Avrupa Ulkesinde (AB-15), is 6rgutlerinin etik
davraniglarinin ve liyakate dayali profesyonel yonetim sistemlerinin yayginligini karsilastirmaktadir. Calismada, Diinya Ekonomik
Forumu tarafindan kiiresel diizeyde uygulanan iist-diizey yénetici diisiince anketinin 12 yillik verileri kullaniimistir. is érgiitlerinin
etik davranislarina iliskin olarak, ankette ust-diizey yoneticilerden istenen, ulkelerindeki isletmelerin kamu gorevlileri, siyasetgiler
ve diger isletmelerle olan etkilesimleri kapsaminda is etigi seviyesini derecelendirmeleridir. Liyakat sistemi ekseninde profesyonel
yonetim sistemi ise, katilimcilara sorulan, tlkelerindeki isletmelerde tst-diizey yonetim pozisyonlarinda akraba ve tanidiklarin mi
yoksa kalifiye profesyonel yoneticilerin mi olduguna yonelik soruya verilen cevaplara gére derecelendirilmektedir. 1’den 7’ye
kadar degisen skorlarda 1 en kot uygulamayi (en zayif etik uygulamalari ve tamamen liyakatten uzak yénetici segim sistemi) ve 7
en iyi uygulamayi (miikemmel etik davranisi ve tamamen liyakat temelli yetkin yénetici secim sistemi) ifade etmektedir. Ulkelerin
skorlari, anket skorlarinin tlke diizeyinde yillik agirlikli ortalamasina gére karsilastiriimistir. Sonuglara gére hem is etigi hem de
profesyonel yonetim uygulamalari kapsaminda, Turkiye'nin skorlari diinya ortalamasina yakin iken AB-15 ortalamasinin oldukgca
altinda seyretmektedir. Bunun yaninda, AB-15 ilkeleri icinde Yunanistan ve italya en kotii performans sergileyen tilkeler olarak
Turkiye’den daha dusuk skorlara sahiptirler.
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ABSTRACT

This study compares the prevalence of ethical behaviors and merit-based professional management systems of business
organizations in Turkey and 15 European countries (EU-15) covering the founders and initial members of the European Union. In
the study, a 12-year dataset of executive opinion survey conducted globally by World Economic Forum was used. On the ethical
behaviors of organizations, in the survey, executives were asked to rate the extent of corporate ethics of companies in their
countries regarding the interactions with public officials, politicians, and other businesses. Merit-based professional
management system ranked by executives is based on a question about whether relatives and friends or qualified professional
managers hold senior management positions of organizations in executives’ countries. The scores range between 1 and 7 that 1
refers to the worst practice (extremely poor ethical behavior and no merit in manager selection) and 7 refers to best practice
(excellent ethical behavior and merit-based qualified manager selection). Scores of countries were compared based on the
annually weighed means of survey scores in country-level. Results reveal that in both business ethics and professional
management systems, Turkey has scores varying around the world means those are far below of the EU-15 countries.
Nevertheless, as the worst performers among the EU-15 countries, scores of Greece and Italy are lower than those of Turkey.
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* Bu galisma, artik aramizda olmasa da kariyerimde halen 6nemli bir yere sahip, alti yil (2008-2013) boyunca akademik
danismanhigimi yiiriitmiis ve hayatin her alaninda liyakat ve etige dnem vermis Prof. Dr. Hiiseyin OZGEN’e ithaf edilmistir.
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